Mandate of the UN Department of Economic and Social Affairs;

One of the UN's central mandates is the promotion of higher standards of living, full employment, and conditions of economic and social progress and development. As much as 70 per cent of the work of the UN system is devoted to accomplishing this mandate. Guiding the work is the belief that eradicating poverty and improving the well-being of people everywhere are necessary steps in creating conditions for lasting world peace. 

The UN has unique strengths in promoting development. Its presence is global and its comprehensive mandate spans social, economic and emergency needs. The UN does not represent any particular national or commercial interest. When major policy decisions are taken, all countries, rich and poor, have a voice. 

Setting the agenda

The UN has played a crucial role in building international consensus on action for development. Beginning in 1960, the General Assembly has helped set priorities and goals through a series of 10-year International Development Strategies. While focusing on issues of particular concern, the Decades have consistently stressed the need for progress on all aspects of social and economic development. The UN continues formulating new development objectives in such key areas as sustainable development, the advancement of women, human rights, environmental protection and good governance - along with programmes to make them a reality. 

At the Millennium Summit in September 2000, world leaders adopted a set of Millennium Development Goals aimed at eradicating extreme poverty and hunger; achieving universal primary education; promoting gender equality and empowering women; reducing child mortality; improving maternal health; combating HIV/AIDS, malaria and other diseases; and ensuring environmental sustainability - through a set of measurable targets to be achieved by the year 2015. Among these are: cutting in half the proportion of those who earn less than a dollar a day; achieving universal primary education; eliminating gender disparity at all levels of education; and dramatically reducing child mortality while increasing maternal health. 

Assistance for development

The UN system works in a variety of ways to promote economic and social goals.

The mandates of the specialized agencies cover virtually all areas of economic and social endeavor. The agencies provide technical assistance and other forms of practical help to countries around the world. In cooperation with the UN, they help formulate policies, set standards and guidelines, foster support and mobilize funds. The World Bank, for example, provided more than $17 billion in development loans in fiscal year 2001 to more than 100 developing countries.

Close coordination between the UN and the specialized agencies is ensured through the UN System Chief Executives Board for Coordination (CEB), comprising the Secretary-General, the heads of the specialized agencies, funds and programmes, the International Atomic Energy Agency and the World Trade Organization.

The UN programmes and funds work under the authority of the General Assembly and the Economic and Social Council to carry out the UN's economic and social mandate. To enhance overall cooperation, the Secretary-General in 1997 set up the UN Development Group, comprising the UN operational programmes and funds.

The UN Development Programme (UNDP), the UN's largest provider of grants for sustainable human development worldwide, is actively involved in attaining the millennium development goals. The UN Children's Fund (UNICEF) is the lead UN organization working for the long-term survival, protection and development of children. Active in some 160 countries, areas and territories, its programmes focus on immunization, primary health care, nutrition and basic education.

Many other UN programmes work for development, in partnership with governments and NGOs. The World Food Programme (WFP) is the world's largest international food aid organization for both emergency relief and development. The UN Population Fund (UNFPA) is the largest international provider of population assistance. The UN Environment Programme (UNEP) works to encourage sound environmental practices everywhere, and the UN Human Settlements Programme (UN-Habitat) assists people living in health-threatening housing conditions.

To increase the participation of developing countries in the global economy, the UN Conference on Trade and Development (UNCTAD) promotes international trade. UNCTAD also works with the World Trade Organization (WTO), a separate entity, in assisting developing countries' exports through the International Trade Centre.

Current field mission vacancies

Position: Associate General Services Officer, P-2 

__________________________
DEADLINE FOR APPLICATIONS:   28th February, 2009  

DATE OF ISSUANCE:    26th January 2009  

ORGANIZATIONAL UNIT:    Field Missions Administered by UNDESA  

DUTY STATION:    Multiple D/S  

VACANCY ANNOUNCEMENT NUMBER:    09/01-AGS-PMSS-414457-R-MULTIPLE D/S   

Remuneration

Depending on professional background, experience and family situation, a competitive compensation and benefits package is offered.

_____________________
United Nations Core Values: Integrity, Professionalism, Respect for Diversity 

______________________

Responsibilities:

(The following duties are generic and may differ depending on the requirements of the mission.)Within delegated authority, the Associate General Services Officer is responsible for the following duties: Support General Services' operations in the field or at the Headquarter, supervise and train junior staff, supervise day-to-day operational activities in the area of the following Units: Travel and Traffic, Receiving and Inspection, Property Control and Inventory, Mail and Records Management, Claims/Property Survey; Track and follow up on claims brought forward and liaise with necessary parties to secure paperwork required to complete the case at HQ; coordinate shipment and recording of non-expendable and attractive items moved from field location and acknowledging receipt of same for PCIU; Communicate official travel plans of staff in a sector to locations outside mission area requiring support of the mission HQ Travel Unit; Advise Travel Unit of special visa requirements in advance; Prepare work plans and s

Competencies:

Professionalism - Ability to grasp complex concepts and take a logical and analytical approach to solving problems; commitment to implementing the goal of gender equality by ensuring the equal participation and full involvement of women and men in all aspects of peace operations. Judgment and Decision-Making - Discretion and sound judgment in applying expertise to complex and/or sensitive issues which are typically broad in scope. Planning and Organizing - Demonstrated planning and organizational skills and ability to coordinate the work of others; ability to work to tight deadlines and handle multiple concurrent projects/activities. Technological Awareness - Fully proficient computer skills and use of relevant software and other applications. Communications - Ability to write in a clear and concise manner and to communicate effectively orally; ability to prepare reports, formulating positions on issues, articulating options concisely, conveying information, and making and defending recommendations. Teamwork

_________________________
QUALIFICATIONS  

Education

Advanced university degree (Master's degree or equivalent) preferably in Business Administration, Public Administration, Logistics, Law, Accounting, or related fields. A first level university degree with a relevant combination of academic qualifications and experience may be accepted in lieu of the advanced university degree.  

Work Experience

At least 2 years of relevant progressively responsible experience in administration or logistics (preferably in supply, transport or receiving and inspection). Relevant experience in an international, governmental or non-governmental organization. Previous peacekeeping mission related field experience is desirable.  

Languages

Fluency in spoken and written English or French; knowledge of a second UN language is an advantage and sometimes a requirement. Fluency in the local language may be essential.  

_________________________

The United Nations shall place no restrictions on the eligibility of men and women to participate in any capacity and under conditions of equality in its principal and subsidiary organs. (Charter of the United Nations - Chapter 3, article 8).   English and French are the two working languages of the United Nations Secretariat.  The United Nations Secretariat is a non-smoking environment. 

Position: Administrative Officer, P-3 

_________________________________
DEADLINE FOR APPLICATIONS:   28th February, 2009  

DATE OF ISSUANCE:    26th January 2009  

ORGANIZATIONAL UNIT:    Field Missions Administered by UNDESA  

DUTY STATION:    Multiple D/S  

VACANCY ANNOUNCEMENT NUMBER:    09/02-AO-PMSS-414457-R-MULTIPLE D/S  

Remuneration

Depending on professional background, experience and family situation, a competitive compensation and benefits package is offered.

_________________________
United Nations Core Values: Integrity, Professionalism, Respect for Diversity 

__________________________

Responsibilities:

(The following duties are generic and may differ depending on the requirements of the mission.) Within delegated authority, the Administrative Officer will be responsible for the following duties: Effectively coordinate actions relative to the administration of human resource activities, ensuring consistency in the application of UN rules and procedures; Take the lead with respect to the preparation and implementation of the work program, ensuring that financial resources are utilized to implement activities in accordance with the Mission Budget and allotments issued; Monitor and review the work program and budget by conducting regular and special reviews to assess progress of actual work versus the programme plan; Define requirements and work with systems units with respect to improving budget reporting systems and cost effective utilization of program resources; Supervise and/or provide guidance on financial administration and management information issues and practices to colleagues; Provide guidance and 

Competencies:

Professionalism - Proven conceptual analytical, and evaluative skills and ability to conduct independent research and analysis, identifying issues, formulating options and making conclusions and recommended; Commitment to implementing the goal of gender equality by ensuring the equal participation and full involvement of women and men in all aspects of peace operation; Planning and Organizing - Ability to establish priorities and to plan, coordinate and monitor own work plan and those under his/her supervision; Client Orientation - Ability to identify clients' needs and appropriate solutions; ability to establish and maintain productive partnerships with clients; Technological Awareness - Solid computer skills, including proficiency in word processing, spreadsheets, IMIS, and relevant software packages; Communication - Proven ability to write in a clear and concise manner and to communicate effectively orally; ability to prepare reports, formulate positions on issues, articulate options concisely conveying m

________________________
QUALIFICATIONS  

Education

Advanced university degree (Master's degree or equivalent) in business administration, finance, accounting or related fields. A first level university degree with a relevant combination of academic qualifications and experience may be accepted in lieu of the advanced university degree.  

Work Experience

At least 5 years of progressively responsible experience in administration and human resources or financial/budget operations. Relevant professional experience in international, governmental or non-governmental organizations.  

Languages

Fluency in spoken and written English or French; knowledge of a second official UN language an advantage and sometimes a requirement. Fluency in the local language may be essential.  

Other Skills

Supervisory experience in mission administration is an asset. Experience in UN field missions would be an advantage.  

___________________
The United Nations shall place no restrictions on the eligibility of men and women to participate in any capacity and under conditions of equality in its principal and subsidiary organs. (Charter of the United Nations - Chapter 3, article 8).   English and French are the two working languages of the United Nations Secretariat.  The United Nations Secretariat is a non-smoking environment. 

Position: Welfare Officer, P-4 

________________________________
DEADLINE FOR APPLICATIONS:   28th February, 2009  

DATE OF ISSUANCE:    26th January 2009  

ORGANIZATIONAL UNIT:    Field Missions Administered by UNDESA  

DUTY STATION:    Multiple D/S  

VACANCY ANNOUNCEMENT NUMBER:    09/03-WO-PMSS-414457-R-MULTIPLE D/S  

Remuneration

Depending on professional background, experience and family situation, a competitive compensation and benefits package is offered.

_________________________ 

United Nations Core Values: Integrity, Professionalism, Respect for Diversity 

___________________________ 

Responsibilities:

(The following duties are generic and may differ depending on the requirements of the mission.) The Welfare Officer is responsible for the welfare provision for all members of staff within the mission. The incumbent's responsibilities are, but are not limited to: coordinating activities with the Civilian Staff Welfare Officers based in other Sectors, the Military Staff Welfare Officer, Contingent Welfare focal points and police welfare focal point where applicable; increasing staff awareness and information about social and recreational opportunities available to them in the mission through contributing to the induction training of new staff by producing a guide to the local amenities, regularly updating information posted on the internal internet system, facilitating access to housing information, and developing links with local resources as appropriate; collaborating with the Training Unit to implement "Cultural Awareness" training for staff in the mission; improving the recreational and social opportuniti

Competencies:

Professionalism - Strong related background and working experience in a multi-cultural environment, especially in initiating and encouraging participation in welfare/social activities. Judgment and Decision-making - Discretion and sound judgment in dealing with sensitive issues. Planning and Organization - Demonstrated planning and organizational skills; ability to handle multiple concurrent projects/activities and to implement activities. Leadership - Strong negotiating skills and ability to influence others to reach agreement; ability to motivate mentor and develop staff; the ability to take initiative and work independently. Technological Awareness - Fully proficient computer skills and use of relevant software and other applications. Communication - Highly developed communication skills (spoken, written); the ability to manage expectations constructively. Teamwork - Excellent interpersonal skills and ability to establish and maintain effective working relations, with sensitivity and respect for diversity

___________________
QUALIFICATIONS  

Education

Masters Degree in Sociology, Social Work, Social Science or similar discipline. A relevant combination of education and experience in a closely related area of expertise can be considered in lieu of an advanced university degree.  

Work Experience

At least 7 years experience in planning large scale recreational and welfare events; Excellent organizational, communication and computer skills; Experience in organizing conferences, corporate events or management of leisure facilities is higly desirable; Knowledge of the UN rules, regulations and working experience in a United Nations field mission or other similar operational environment would be an advantage.  

Languages

Fluency in spoken and written English or French; knowledge of a second UN language is an advantage and sometimes a requirement. Fluency in local language is an advatange.  

___________________ 

The United Nations shall place no restrictions on the eligibility of men and women to participate in any capacity and under conditions of equality in its principal and subsidiary organs. (Charter of the United Nations - Chapter 3, article 8).   English and French are the two working languages of the United Nations Secretariat.  The United Nations Secretariat is a non-smoking environment. 

Position: Claims and Property Survey Assistant , FS-4 

__________________ 

DEADLINE FOR APPLICATIONS:   28th February, 2009  

DATE OF ISSUANCE:    26th January 2009  

ORGANIZATIONAL UNIT:    Field Missions Administered by UNDESA  

DUTY STATION:    Multiple D/S  

VACANCY ANNOUNCEMENT NUMBER:    09/04-CPSA-PMSS-414457-R-MULTIPLE D/S   

Remuneration

Depending on professional background, experience and family situation, a competitive compensation and benefits package is offered.

________________
United Nations Core Values: Integrity, Professionalism, Respect for Diversity 

_______________
Responsibilities:

(The following duties are generic and may differ depending on the requirements of the field mission.) The Claims and Property Survey Assistant will be responsible for the performance of the following duties: Assist in the management of Claims, Property Survey Unit and ensure its effective and efficient operation; Work as a team member in compliance with United Nations Rules and Regulations, Rules; Assist in the provision of administrative support to the Supervisor of the Unit, the Chairperson of the Local Property Survey Board (LPSB), the Chairperson of the Claims Review Board (CRB) and act as Alternate Secretary of the LPSB and/or CRB whenever required; Review and analyze compensation claims, and documentation received from other sources (Local Police, Contingents, staff members and/or third party claimants or their lawyers), in connection with loss or damage to property; Process compensation claim cases for the presentation to Claims Review Board through the Unit Supervisor; Prepare correspondences to clai

Competencies:

Professionalism - Proven conceptual analytical and evaluative skills and ability to conduct independent research and analysis, identifying issues, formulating options and making conclusions and recommendations; commitment to implementing the goal of gender equality by ensuring the equal participation and full involvement of women and men in all aspects of peace operations. Planning and Organizing - Ability to establish priorities and to plan, coordinate and monitor work plans. Communication - Proven ability to write in clear and concise manner, communicate effectively and successfully defend recommendations. Technological Awareness - Solid computer skills including proficiency in work processing, spreadsheets, Inventory Management System and relevant software packages. Teamwork - Demonstrated interpersonal skills and ability to establish and maintain effective working relations with people in a multi-cultural ethnic environment with sensitivity and respect for diversity.  

_______________________
QUALIFICATIONS  

Education

High school diploma or equivalent. Technical training or vocational certificate in a related discipline is highly desirable.  

Work Experience

At least 6 years of progressively responsible experience, preferably in the United Nations or other international organization. Familiarity with the United Nations Rules, Regulations, Manuals and Policy documents is an added advantage and may be a requirement.  

Languages

Fluency in spoken and written English or French; knowledge of a second UN language is an advantage and sometimes a requirement. Fluency in the local language may be essential.  

______________
The United Nations shall place no restrictions on the eligibility of men and women to participate in any capacity and under conditions of equality in its principal and subsidiary organs. (Charter of the United Nations - Chapter 3, article 8).   English and French are the two working languages of the United Nations Secretariat.  The United Nations Secretariat is a non-smoking environment. 

Position: Chief, Special Unit on Countries with Special Needs, P-5 

_____________________ 

DEADLINE FOR APPLICATIONS:   28th February, 2009  

DATE OF ISSUANCE:    26th January 2009  

ORGANIZATIONAL UNIT:    Field Missions Administered by UNDESA  

DUTY STATION:    Multiple D/S  

VACANCY ANNOUNCEMENT NUMBER:    09/05-CSUCSN-PMSS-414457-R-MULTIPLE D/S   

Staff members of the United Nations Secretariat must fulfill the lateral move requirements to be eligible to apply for this vacancy. Staff members are requested to indicate all qualifying lateral moves in their Personal History Profile (PHP) and cover note.  

Remuneration

Depending on professional background, experience and family situation, a competitive compensation and benefits package is offered.

___________________
United Nations Core Values: Integrity, Professionalism, Respect for Diversity 

_________________ 

Responsibilities:

Under the direct supervision of the Chief of Macroeconomic Policy and Development Division, the Chief of the Special Unit on Countries with Special Needs will be responsible for the following: o Provides policy guidance to the Chief of Division, on conceptual strategy development and management of the implementation of overall strategies and intra and inter-divisional/departmental policies and procedures. o Undertakes preparation of analytical studies and documents for the Special Body on Least Developed and Land-locked Developing Countries and other legislative bodies and to organize meetings to review progress in the implementation of the Brussels Programme of Action for the Least Developed Countries and to seek solutions to the common problems facing the least developed, landlocked and small island states, including graduation issues from LDC status. o Formulates and implements activities for capacity development in countries with special needs in achieving the Millennium Development Goals (MDGs). o Plans

Competencies:

 PROFESSIONALISM: Knowledge of the substantive field of work in general and of specific areas being supervised, including new and emerging threats to development. Ability to produce reports and papers on internationally agreed development goals, including the MDGs and on technical issues and to review and edit the work of others. Ability to apply UN rules, regulations, policies and guidelines in work situations. Shows pride in work and in achievements; demonstrates professional competence and mastery of subject matter; is conscientious and efficient in meeting commitments, observing deadlines and achieving results; is motivated by professional rather than personal concerns; shows persistence when faced with difficult problems or challenges; remains calm in stressful situations. Takes responsibility for incorporating gender perspectives and ensuring the equal participation of women and men in all areas of work.  COMMUNICATION: Speaks and writes clearly and effectively; listens to others, correctly interprets 

______________________
QUALIFICATIONS  

Education

Advanced university degree (Master's degree or equivalent) in economics, business, finance or related area. A first-level university degree in combination with qualifying experience may be accepted in lieu of the advanced university degree.  

Work Experience

A minimum of ten years of progressively responsible experience in government, academic or research institution or in an international organization in undertaking policy research and implementing activities relating to problems of developing countries, and in particular the least developed and landlocked countries in the Asia and Pacific region. Experience in working with regional and global mandates on the advancement of women required. Experience in advocacy work and establishing partnerships with key stakeholders including civil society and the private sector desirable.  

Languages

English and French are the working languages of the United Nations Secretariat. For the post advertised, fluency in oral and written English is required. Knowledge of another official United Nations language is an advantage.  

Other Skills

Familiarity with the issues of the development of least developed and land locked countries in the Asia and Pacific region is essential. Familiarity with United Nations policies and rules an asset. Relevant IT skills including familiarity with web-based applications desirable.  

_______________________
The United Nations shall place no restrictions on the eligibility of men and women to participate in any capacity and under conditions of equality in its principal and subsidiary organs. (Charter of the United Nations - Chapter 3, article 8).   English and French are the two working languages of the United Nations Secretariat.  The United Nations Secretariat is a non-smoking environment. 

Position: Senior Programme Officer (Forest Affairs), P-5 

__________________________ 

DEADLINE FOR APPLICATIONS:   28th February, 2009  

DATE OF ISSUANCE:    26th January 2009  

ORGANIZATIONAL UNIT:    Field Missions Administered by UNDESA  

DUTY STATION:    Multiple D/S  

VACANCY ANNOUNCEMENT NUMBER:    09/06-SPO-PMSS-414457-R-MULTIPLE D/S   

Staff members of the United Nations Secretariat must fulfill the lateral move requirements to be eligible to apply for this vacancy. Staff members are requested to indicate all qualifying lateral moves in their Personal History Profile (PHP) and cover note. 

Remuneration

Depending on professional background, experience and family situation, a competitive compensation and benefits package is offered.

______________________
United Nations Core Values: Integrity, Professionalism, Respect for Diversity 

______________________
Responsibilities:

Under the supervision of the Director of the United Nations Forum on Forests (UNFF) Secretariat the incumbent will be responsible for: (i) Providing independent professional and technical expertise on the implementation of UN Forum on Forests policy decisions; (ii) Leading the preparation and technical implementation of the multi-year programme of work (MYPOW); (iii) Liaising and maintaining regular contact with focal points of international organisations and representing the UNFF Secretariat at intergovernmental and non-governmental meetings; (iv) monitoring forest policy developments and the implementation of the MYPOW and participating in identification of new and emerging forest economics/policy issues; (v) Working on mobilising financial resources for the implementation of the MYPOW and other decisions by the Forum; (vi) Coordinating and overseeing the work of staff members in formulating proposals for development strategies, policies and measures for presentation to intergovernmental fora; (vii) Provid

Competencies

Professionalism: Knowledge in scientific and policy issues of sustainable forest management as well as forest financing. Knowledge of current trends and practices in the field of forests and related environmental issues. Knowledge of relevant institutional mandates, policies and guidelines pertaining to sustainable forest management, and knowledge of institutions and processes of the UN system. National/international policy analysis skills. Ability to undertake activities in collaboration with entities of the UN system as well as other partners. Ability to review and edit the work of others. Planning and organization: Develops clear goals that are consistent with agreed strategies; identifies priority activities and assignments; adjusts priorities as required; allocates appropriate amount of time and resources for completing work; foresees risks and allows for contingencies when planning; monitors and adjusts plans and actions as necessary; uses time efficiently. Communication: Speaks and writes clearly and 

______________________
QUALIFICATIONS  

Education

Advanced university degree (Master's degree or equivalent) in forest sciences, natural resources management, environmental sciences or related area. A Ph D in any of the above areas is an advantage. A first-level university degree in combination with qualifying experience may be accepted in lieu of the advanced university degree.  

Work Experience

A minimum of ten years of progressively responsible professional experience in international cooperation on forests, forest economics, forestry practices and forest policies in developed and developing countries, natural resources, and international negotiations or related area, of which at least five years should be in an international organization. Experience in exercising supervisory responsibilities, providing leadership and overseeing planning and management of programmes is required. Familiarity with UN policies, procedures and operations, in particular of activities in implementing multilateral environmental agreements is desirable.  

Languages

English and French are the working languages of the United Nations Secretariat. For this post, fluency in English (both oral and written) is required. Knowledge of another official UN language is an advantage.  

______________________

The United Nations shall place no restrictions on the eligibility of men and women to participate in any capacity and under conditions of equality in its principal and subsidiary organs. (Charter of the United Nations - Chapter 3, article 8).   English and French are the two working languages of the United Nations Secretariat.  The United Nations Secretariat is a non-smoking environment. 

Position: Information Management Officer, P-3 

______________________
DEADLINE FOR APPLICATIONS:   28th February, 2009  

DATE OF ISSUANCE:    26th January 2009  

ORGANIZATIONAL UNIT:    Field Missions Administered by UNDESA  

DUTY STATION:    Multiple D/S  

VACANCY ANNOUNCEMENT NUMBER:    09/07-IMO-PMSS-414457-R-MULTIPLE D/S  

The Department of Safety and Security (DSS) was established to unify and strengthen the United Nations security management system in order to ensure the safety and security of United Nations staff, operations and premises at Headquarters, the main duty stations and in the field. Priority consideration for vacancies at the P-3 level will be given to internal candidates and candidates who have passed a competitive examination.  

Remuneration

Depending on professional background, experience and family situation, a competitive compensation and benefits package is offered.

______________________

United Nations Core Values: Integrity, Professionalism, Respect for Diversity 

______________________
Responsibilities:

Under the general supervision of the Chief, Information Management Unit, contribute to the formulation of overall policies, procedures, objectives and guidelines affecting the department's information and communications activities. o Serve on various policy and operating committees and provide technical coordination and leadership to other web site developers within individual operating units across the mission. o Provide administrative and technical management of all facets of the department's web sites (public and intranets), consisting of a comprehensive range of associated web pages. Participate in preparing user requirements and other technical specifications. Assist in the development and implementation, under the guidance of HQ staff, of overall policies and procedures for web site structure, format, and usage, and promote participation in and use of web activities and assist in the development of publishing materials used by the department. Coordinate, integrate, and manage information contributed to

Competencies:

* Professionalism - Developed conceptual, analytical and innovative problem-solving ability; ability to handle complex business process and information integration issues. Takes responsibility for incorporating gender perspectives and ensuring the equal participation of women and men in all areas of work. * Planning and organizing - Ability to establish priorities and to plan, coordinate and monitor own work plan and those under his/her supervision. * Technological awareness - Keeps abreast of available technology. Understands applicability and limitations of technology to the work of the office. Actively seeks to apply technology to appropriate tasks. * Teamwork - Works collaboratively with colleagues to achieve organizational goals. Solicits input by genuinely valuing others' ideas and expertise; is willing to learn from others. Places team agenda before personal agenda  

______________________
QUALIFICATIONS  

Education

Advanced university degree (Master's degree of equivalent) in information systems or related field. A first-level university degree in combination with qualifying experience may be accepted in lieu of the advanced university degree.  

Work Experience

A minimum of 5 years of progressively responsible professional experience, including at the international level, as evidenced through extensive in-depth experience in the systems development, graphics and web design field. Experience in UN or other international organizations desirable.  

Languages

English and French are the working languages of the United Nations Secretariat. For this post fluency in written and spoken English is essential; knowledge of another official UN language desirable.  

Other Skills

Knowledge of Web portals using the DotNetNuke portal technology is required.  

______________________

The United Nations shall place no restrictions on the eligibility of men and women to participate in any capacity and under conditions of equality in its principal and subsidiary organs. (Charter of the United Nations - Chapter 3, article 8).   English and French are the two working languages of the United Nations Secretariat.  The United Nations Secretariat is a non-smoking environment. 

Coordination Officer, P-3 

______________________

DEADLINE FOR APPLICATIONS:   28th February, 2009  

DATE OF ISSUANCE:    26th January 2009  

ORGANIZATIONAL UNIT:    Field Missions Administered by UNDESA  

DUTY STATION:    Multiple D/S  

VACANCY ANNOUNCEMENT NUMBER:    09-CO-PMSS-414457-R-MULTIPLE D/S  

Remuneration

Depending on professional background, experience and family situation, a competitive compensation and benefits package is offered.

More Info 

______________________

United Nations Core Values: Integrity, Professionalism, Respect for Diversity 

____________________

Responsibilities

(The following duties are generic and may differ depending on the requirements of the mission.) Under the supervision of the Senior Coordination Officer, the Coordination Officer will be responsible for the following; Coordinate relevant mission-wide, multi-component activities; Collect, review and assess information from reports produced by different components; Draft routine and ad hoc situation reports/briefing notes, prepare verbal and written briefings and updates using visual tools, and prepare and update maps; Ensure that technical queries and inquiries from the field offices are pursued and assists as may be requested, in internal coordination and follow-up; Respond to requests for information from senior leadership within the mission and from DPKO Situation Center; Monitor and report on the overall operational situation within the mission; Perform other duties as instructed by supervisor.  

Competencies

Professionalism - Ability to identify issues to be monitored, formulate options and present conclusions and recommendations; experience with international organization and crisis management; ability to work independently and exercise good judgment in a stressful environment; commitment to implementing the goal of gender equality by ensuring the equal participation and full involvement of women and men in all aspects of peace operations. Planning and Organizing - Ability to establish priorities and to plan and execute own work plans. Teamwork - Excellent interpersonal skills; the incumbent must be able to interact and to establish and maintain effective working relationships, both as a team member and, in some situations, as a team leader in a multicultural, multi-ethnic environment with sensitivity and respect for diversity. Client Orientation - Ability to identify the needs of clients and match them to appropriate solutions; ability to establish and maintain productive partnerships. Communication - Excellen

______________________
QUALIFICATIONS  

Education

Advanced university degree (Master's degree or equivalent) in political science, history, international affairs or related fields. Military Staff College graduation or first level university degree in combination with extensive experience in operational and analytical work in the field of international affairs may be accepted in lieu of the advanced university degree.  

Work Experience

At least 5 years of progressively responsible experience coordinating development activities in national governments and at the international level. Experience in coordination of development activities in post-conflict countries. Previous experience in international organizations or peacekeeping operations is an asset.  

Languages

Fluency in spoken and written English or French; knowledge of a second UN language is an advantage and sometimes a requirement. Fluency in the local language may be essential.  

THE UNITED NATIONS DOES NOT CHARGE A FEE AT ANY STAGE OF THE RECRUITMENT PROCESS (APPLICATION, INTERVIEW MEETING, PROCESSING, TRAINING OR ANY OTHER FEES). THE UNITED NATIONS DOES NOT CONCERN ITSELF WITH INFORMATION ON BANK ACCOUNTS.

DO NOT SEND YOUR EDUCATIONAL CERTIFICATES OR OTHER CREDENTIALS YET. 

TO APPLY:

Send CVs, Application letter and a Completed PHP (Personal History Profile) which can be downloaded from www.diplomatie.gouv.fr/fr/IMG/pdf/personal_history_form.pdf   OR https://jobs.un.org/Galaxy/Release3/P11/myP11.aspx?lang=1200
with VA number and title of position MUST be sent by email ONLY to estaffing@un-undesa.org 

Application to be addressed to Dr. David Jonathan, Recruitment Officer, UNDESA Field Offices Hq, New York. In completing the PHP,please note that all fields marked with an asterisk must be completed. 

Once again, send the completed PHP and requested documents directly to UNDESA via the EMAIL specified above to participate in the ongoing recruitment.

While preferences will be registered and taken into account, qualified individuals willing to serve in several/all locations will, of course, have a greater possibility of serving. Your application will be screened and evaluated against the requirements set out in the vacancy announcement. If you meet the requirements of the vacancy announcements, your application will be included in a roster system that will be submitted for all vacancies in your occupational group and grade for field missions of your choice. Your application will remain valid in the roster for a period of 12 months. Should you wish to remain in the roster after the initial 12 months, please update and resubmit your PHP

In view of the high volume of applications received by UNDESA, only those applicants who are included in the roster will be notified. Candidates who are seriously being considered for a post will be contacted for an e-interview.

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to whom they are addressed. If you have received this email in error please notify the system manager. This message contains confidential information and is intended only for the individual named. If you are not the named addressee you should not disseminate, distribute or copy this e-mail.

